Our Vision: Working together to promote fairness and opportunity for people and communities Key:
1. Orange Posts = Subject to Consultation including

OU r Strategic LeaderShip . areas of responsibility

Team

MERSEYSIDE PENSION

CHIEF EXECUTIVE FUND

Professional . Accountable . Resident Focused . Ambitious .

Efficient, effective and accessible council

Promoting
independence
and healthier

lives

Safe, resilient Early help for
and engaged children and
Communities families

People

EXECUTIVE DIRECTOR OF
PEOPLE (*DASS/DCS/DPH)

EXECUTIVE DIRECTOR OF
PLACE (VACANT)

focused
regeneration

DIRECTOR OF ADULTS’
DIRECTOR OF PUBLIC CARE & HEALTH &
HEALTH STRATEGIC

DIRECTOR OF
CHILDREN’S, FAMILIES
AND EDUCATION

DIRECTOR OF LAW AND *DIRECTOR OF DIRECTOR OF

TRANSFORMATION
GOVERNANCE (TEMPORARY CORPORATE SERVICES

- (MONITORING OFFICER) APPOINTMENT)

2
w AUDIT AND RISK GOVERANCE AND PROGRAMME MANAGEMENT
CORPORATE SUPPORT OFFICE

PROCUREMENT
BENEFITS
LEGAL SERVICES

DIRECTOR OF FINANCE
(S151 OFFICER)

COMMISSIONING

ADULTS
PUBLIC HEALTH

EARLY EDUCATION,
INTERVENTION LIFELONG

*DIRECTOR OF PLANNING AND PREVENTION LEARNING
AND REGENERATION

*DIRECTOR OF *DIRECTOR OF HOUSING
OPERATIONS PLACE AND COMMUNITIES

PROGRAMMES AND

REVENUES
AND

DIRECTOR OF CAPITAL

ASSETS CHILDRENS AND

FAMILIES SOCIAL SEND & ALL

CARE AGE
DISABILITY

SAFEGUARDING

REGENERATION, ECONOMIC

HOUSING GROWTH AND DEVELOPMENT

ENVIRONMENT

DIGITAL, DATA AND
HR/OD TECHNOLOGY
HIGHWAYS AND INFRASTRUCTURE LEISURE AND LIBRARIES
POLICY,PERFORMANCE AND

COMPLAINTS

MAIJOR MINOR PROPERTY
CAPITAL WORKS AND ASSETS
SCHEMES
HEALTH AND FACILITIES
SAFETY MANAGEMENT
SCHOOLS CAPITAL

PLANNING

COMMUNITY SAFETY

BETHE
DIFFERENCE



