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Employee Specification
Post Title:    Executive Director of Prosperity and Place

	
Essential Criteria


	
· Educated to degree level or equivalent, with evidence of continuing professional development; post graduate and/or leadership and management qualifications desirable.
· Seasoned professional with breadth across the services within scope; demonstrable experience of leading at least one of the key service areas at senior level in a complex, diverse organisation.
· In-depth understanding of regulations, legislation and best practice within relevant specialisms and the wider local government sector; understanding of national and local government developments, policy and emerging trends.
· Proven experience of high‑level external engagement, working with central government, national agencies and major investment partners to secure influence and impact and attract investment
· Track record of raising a region’s national profile, shaping policy and championing place‑based priorities at a national level. 
· Experience of forming strategic partnerships beyond the local area, including national and emerging international networks that support investment and growth.
· Significant experience of leading diverse, multi-disciplinary teams and delivering constant change and transformation; proven mandate for change and ability to inspire the workforce to improve.
· Excellent commercial acumen and significant financial and managerial experience, including service budget and capital management; value for money and business process re-engineering to generate efficiencies.
· Ability to build and sustain effective relationships and alliances to gain support for the Council’s vision and its implementation; political astuteness and sensitivity; organisational awareness.
· Excellent knowledge of the impact of underlying demographic, social and political drivers; understands formal and informal politics at regional and national levels and implications for the Council.
· Evidence of cultivating a high-performance, cost-effective culture delivering outstanding outcomes through structure, working methods, contracts and other mechanisms.
· Knowledge of the digital agenda and maximising use of technology to improve service delivery, enable self-service and realise efficiencies.
· Experience of contributing successfully to culture, vision, aims and objectives of an organisation; a corporate player contributing to the Council’s overall effectiveness.
· Treats customers with respect and gives confidence in services provided.
· Improves efficiency and effectiveness of services; manages customer contact and redesigns processes based on customer outcomes.
· Listens to understand, builds rapport and delivers information clearly; excellent written and verbal communication skills.
· Enthuses and persuades others; provides clear direction; skilled and persuasive communicator.
· Manages risks, maintains high personal standards (integrity, openness, commitment to excellence) and works on own initiative.
· Identifies problems and key issues; displays innovative thinking; models options and understands financial impact; allocates and uses resources effectively.
· Acts with integrity and honesty; strong commitment to corporate working.
· Builds positive relationships, networks and partnerships; demonstrates leadership, influencing and negotiation skills; works in partnership to deliver shared priorities.
· Evidence of continuing professional development; organised and resilient; able to deal with complex demands and situations.
· Sets performance objectives; mentors and coaches; empowers others and embraces organisational differences. 
· Provide visible, inclusive leadership that strengthens organisational capability, drives improvement, and leads effective change. They will build leadership capacity, promote collaboration across partners, and ensure strong governance and accountability in delivering key place‑based priorities
· Has a vision for the future; inspires others; forecasts opportunities for change; proven experience of strategic planning and delivery in a performance-led, innovative organisation.
· Leads development and implementation of major initiatives and partnerships that deliver major change; manages the change process and encourages innovation with a commercial approach.
· Identifies opportunities to use technology to improve service delivery and realise efficiencies; applies technology to support service redesign and promotes self-service.

Dimensions of role
· Leads a major, multi-division/functional directorate that delivers a very wide range of services and has a major impact across East Riding and the Council.
· Significant financial oversight, typically managing an annual gross budget of circa £250m, 3,500 staff and capital programme circa £150m per year.
· Strategic planning across a multi-year horizon.
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