
Chief Digital and Information Officer 
Up to £138,000
•	 Building a new Digital Strategy 

•	 About the council

•	 How the Council spends money

•	 A message from the Leader

•	 The Council launches a refreshed Council Plan, shaped by you, our residents

Closing date: 4th May 2022

At Kensington and Chelsea, we aim to be an inclusive workplace for all that reflects the communities we serve and where everyone is 
valued. We particularly welcome applicants from underrepresented backgrounds, including BAME, LGBTQ+ and those with hidden or 
visible disabilities. We’re committed to ensuring all our staff – regardless of gender, age, religion, sexuality, ethnicity or disability – can 
succeed. We value diversity and appreciate that people work in different ways. At RBKC we provide flexible working arrangements and 
an empowering environment that enables you to be your best.

https://starfishsearch.com/wp-content/uploads/2022/04/Building-a-new-Digital-Strategy.pdf
https://starfishsearch.com/wp-content/uploads/2022/04/About-Kensington-Chelsea.pdf
https://www.rbkc.gov.uk/council-councillors-and-democracy/how-council-manages-money/council-spending-and-finances
https://www.rbkc.gov.uk/council-councillors-and-democracy/how-council-works/our-council-plan
https://www.rbkc.gov.uk/newsroom/council-launches-refreshed-council-plan-shaped-you-our-residents

