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Conflicts of Interest Policy


Why is a policy necessary? 

There is the potential for a volunteer’s activity or interests to conflict with the interests of FSB in relation to activity the volunteer undertakes on behalf of FSB. The interests or activity may be political, commercial, financial or personal.

FSB, whilst operating in a political environment as a lobbying organisation, must maintain an apolitical position, leaving it free to lobby and campaign on behalf of the smaller business community, irrespective of party politics. Members acting on behalf of FSB have a role in maintaining this political neutrality and high standards of integrity and conduct are expected.

Additionally, all members elected or appointed into volunteer leadership and representation activity at any level, have a duty to declare any situation where they or an associated person, such as someone with whom they live, a family member or business partner, could have an interest that conflicts or may potentially conflict with the interests of FSB. 

Clearly not all interests will present a conflict but if there is any possibility that they might, they should be declared to ensure that an assessment can be undertaken. This transparent approach protects both the volunteer and FSB and represents good governance.

What is a conflict of interest? 

A conflict of interest is any situation in which the interests of an FSB volunteer or an associated person (such as someone with whom the volunteer lives, a family member or business partner) impair/influence or could be seen to impair/influence, the volunteer’s independence, or objectivity in relation to the activity undertaken by FSB. 

What are some examples of potential conflicts of interest?

Examples of what could constitute an ‘interest’ to be declared by an FSB volunteer are provided below.  Please note the list of examples is not exhaustive:

· Details of any sales/supplies or consultancy services provided to FSB, its subsidiaries or its service providers, i.e. where a financial benefit could be received by the volunteer
· Details of gifts and hospitality received above a value of £50 in connection with FSB volunteer activity
· Details of any election to Public Office e.g. Parliamentary, Local Council, etc
· Other appointments in organisations associated with business representation e.g. LEP, Chamber of Commerce, other membership bodies, lobby groups etc
· Significant transactions with suppliers/partners of FSB, e.g. purchasing shares, entering into employment or consultancy contracts etc.

FSB volunteers must advise the Governance team of any ongoing interests prior to and upon election/appointment via the form issued annually and thereafter as soon as a relevant interest arises.

Potential conflicts of interests should be declared in advance of any changes or commitments.

Declarations of Interest must be included as an item on every formal meeting agenda to ensure that there is no specific conflict or potential for conflict with any items for discussion. At the time interests are declared, they should be recorded in the meeting minutes or notes.  The other members of the group i.e. those not declaring an interest, will need to consider the issues (taking advice where appropriate) and decide how to manage the conflict that has been identified.

Any elected/appointed volunteer who fails to disclose appropriately any interest required to be disclosed will be dealt with appropriately and in line with the prevailing rules. If an elected/appointed volunteer is in doubt as to whether an interest should be disclosed, they should discuss the potential conflict with the Governance team.

The Director of Corporate Governance shall ensure that a Register of Interests is established to record formally declarations of interests of elected/appointed volunteers. These details will be kept up to date by means of an annual review of the Register in which any changes to interests declared during the preceding 12 months will be incorporated.
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