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Thank you for your interest in
joining Southbank Centre

We are looking for a dynamic, energetic new Director of People to help
us spearhead a process of change and renewal.

Like many other cultural orgs, because of COVID-19, SC has been
through the biggest crisis in its 68-year history. This summer we had
to go through a bruising but necessary programme of redundancies -
losing over half of our highly-valued staff. We have a re-engagement
framework in place and expect to re-hire some of these staff when
we're allowed to reopen (we hope in the spring of 2021).

However, this restructure means that we are now much more able to
respond in an agile way to the challenges ahead, and are ready to adapt
to the new world we face and to find new ways of working. We have
ambitious plans for the future.

This is an exciting role where you will develop our new People strategy
and policies. You will drive cultural change across all areas of the
organisation and help us deliver our commitment to build a progressive,
equitable, anti-racist and highly capable workforce that reflects the
skills and life experiences of society around us.

We're looking for a high-calibre and inspiring human resources
professional to play a pivotal role at the heart of the UK’s largest arts
organisation. Your experience should combine both strategic and
operational leadership ability and you will be skilled in driving change
programmes. You will need to demonstrate a track record of delivering
strategic impact in a complex organisation with the personal credibility to
build effective relationships across a wide range of internal and external
stakeholders and a clear commitment to SC’s values and mission.

I'm committed to working closely in partnership with the appointed
candidate to ensure every member of staff realises their potential when
working here.

With best wishes

Elaine Bedell
Chief Executive
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The Role






Responsibilities

(continued)

« Responsibility for ensuring the organisation
has a robust approach to safeguarding of
children and vulnerable adults in line with
the Charity Commission guidelines. Work
with the Director of Creative Learning to
jointly Chair the Safeguarding Committee
and oversee the policy, procedures and
training for all staff across the organisation.
Report on a regular basis to the Board on
safeguarding matters.

« Leading Southbank Centre’s thinking and
response to wider national and sector
policies related to employment and building
a network of relationships with other leading
employers across the cultural and broader
technology sectors.
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The Southbank Centre Way

The Southbank Centre Way is a framework that sets out how we want
our people to work together, enjoying what we do. It describes the
qualities that drive our ability to inspire, provoke and transform lives
and illustrates behaviours that make Southbank Centre a warm and
welcoming destination in which to work, perform or visit. The language
that forms the Southbank Centre Way comes from the people who
work here. We have captured their words to help everyone we work
with understand us. We believe it is vital for our staff to display these
qualities and behaviours for us to be the world class organisation we
aspire to be and we will be looking for these attributes as part of our
selection process for this role.
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